
Permitted/Prohibited Activities for Employees Who May 
Participate in Partisan Political Activity

These federal and D.C. employees may-
 be candidates for public office in nonpartisan elections 
 register and vote as they choose 
 assist in voter registration drives 
 express opinions about candidates and issues 
 contribute money to political organizations 
 attend political fundraising functions 
 attend and be active at political rallies and meetings 
 join and be an active member of a political party or club 
 sign nominating petitions 
 campaign for or against referendum questions, constitutional amendments, municipal 

ordinances 
 campaign for or against candidates in partisan elections 
 make campaign speeches for candidates in partisan elections 
 distribute campaign literature in partisan elections 
 hold office in political clubs or parties 

These federal and D.C. employees may not-
 use official authority or influence to interfere with an election 
 solicit or discourage political activity of anyone with business before their agency 
 solicit or receive political contributions (may be done in certain limited situations by 

federal labor or other employee organizations) 
 be candidates for public office in partisan elections 
 engage in political activity while: 

 on duty 
 in a government office 
 wearing an official uniform 
 using a government vehicle 

 wear partisan political buttons on duty 

Penalties for Violating the Hatch Act
An employee who violates the Hatch Act shall be removed from their position, and funds 
appropriated for the position from which removed thereafter may not be used to pay the 
employee or individual. However, if the Merit Systems Protection Board finds by unanimous 
vote that the violation does not warrant removal, a penalty of not less than 30 days' suspension 
without pay shall be imposed by direction of the Board.


